




U- Spheroid Tank 


01^^ TvUi 

* 


JyUi- 


Finding 




r>|lL litfiii I ifh;ii|Mi-r 


IJA 


liA. ^PII lANr 


■ Hassan Wadani of the Abqaiq Plant Maintenance Department (APMD) explains how he fabricated a long sleeve rod to help shorten the time and effort required when repairing or switching out a 
heat exchanger plate. To his right is Mohammad Al-Qahtani, also from APMD, who presented a new design for TYCO relief valves, which he developed along with Bandar Al-Rashed and Ibraheem 
Al-Dossary. 
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^ The 2014 Southern Area 
Oil Operations (SAOO) 
Innovation Awareness & 
Exhibition shone the spotlight 
on innovative and creative 
ideas that ultimately result in a 
more efficient — and safer — 
company. 


^ As part of the innovation 
event, nine intensive 
and creative workshops 
were conducted. During 
the workshops, 27 SAOO 
challenges were identified and 
solved utilizing the "Both Brain 
Methodology Tool." 


^ SAOO's commitment to 
innovation was highlighted 

by the introduction of a new 
ShareK website that is dedicated 
to an exchange of information 
and ideas from employees in 
every department. 


See full story on page 3 


Saudi Aramco by the Numbers 

MpTLe, tharit 



is what Saudi Aramco plans to invest a year over the next decade 
in oil and gas production. President and CEO Khalid Al-Falih said 
at the Offshore Northern Seas conference in Stavanger, Norway. 
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Wasit Gas Program celebrates safety achievement 


The Wasit Gas Program (WGP) recently 
held a celebration to mark the achieve¬ 
ment of 60 million safe man-hours with¬ 
out a Lost Time Incident (LTI) involving 
three divisions. 

WPG's Gas Division, SRU & Utilities Di¬ 
vision and the NGL Fractionation Division 
achieved the major milestone. 

The celebration was attended by 
members of the Saudi Aramco Project 
Management Team as well as top man¬ 
agement from South Korea Engineering & 
Construction (SKEC) and its subcontrac¬ 
tors. Certificates and awards were also 
distributed to Saudi Aramco PMT, SKEC 
and its subcontractors. 

Special awards were given to distin¬ 
guished individuals who exhibited an ex¬ 
cellent performance in accordance and 
in compliance with the safety rules and 
standards. 

It was noted that this achievement 
was achieved with the full support and 
cooperation of each team member of the 
WGP. 
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Members of the team celebrate safety landmark 


PDFs welcomed at DS&LD 



■ Mohammad Al-Qahtani welcomes the 
new PDPs and advises them on how to 
tackle the challenges that lie ahead. 


DAMMAM — The Domestic Sales & 
Logistics Department recently held a spe¬ 
cial Communications meeting in Dam¬ 
mam for participants of the Professional 
Development Program (PDP) who have 
joined the company. 

Department manager Abdulmohsen 
S. Al-Rabeeah welcomed participants to 
the quarterly meeting, which was also at¬ 
tended by chiefs of staff and supervisors. 
Al-Rabeeah spoke about the importance 
of such meetings to be held on a periodic 
basis for the program. 

He also highlighted the importance of 
self-development and professional staff 
and the need for direct communication 
between those employees in the career 
development program and supervisors. Al- 


Rabeeah also noted the role of efficient 
technical professional development and 
urged everyone to take advantage of pro¬ 
fessional certification as a tool for develop¬ 
ment and the understanding of standard 
practice for professionals of all disciplines. 

Mohammad A. Al-Qahtani from Indus¬ 
trial Security served as the guest speaker 
for the event. His speech titled "Embark¬ 
ing on a New Life!" emphasized the im¬ 
portance of effectively representing Saudi 
Aramco at events and official missions in 
the course of their work and even outside 
of their work sites. 

Al-Qahtani encouraged the PDPs to 
not hesitate to ask questions as they par¬ 
ticipate in their respective development 
programs. 

"These achievements are not the effort 
of a single person, but as a result of the 
combined efforts of all. The achievements 
are the fruit of the efforts of everyone in¬ 


volved in the professional development 
program, including you and the supervi¬ 
sors who follow your development on the 
job. 

"We are all relying on you, and we are 
ready to provide you with the appropriate 
working environment to allow each one 
of you to achieve success for yourself and 
for the company." 

The meeting was concluded with an 
open discussion and questions involving 
all attendees. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, July 25, 2014 - $ 105.33 
Friday, August 1, 2014 - $ 102.09 
Friday, August 8, 2014 - $ 102.44 
Friday, August 15, 2014 - $ 101.16 
Friday, August 22, 2014 - $ 99.19 


Your Voice 


"Due 

Diligence" 
-A sneak 
peak 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


During meetings and techni¬ 
cal discussions one often hears 
the word "due diligence." So 
what is "due diligence" and 
how does it impact our work 
and personal life? 

Let us look at its mean¬ 
ing first. The meaning of "dili¬ 
gence" in the Oxford dictionary 
is "Careful and persistent work 
or effort." The Canadian Cen¬ 
tre for Occupational Health and 
Safety defines "Due diligence" 
as the level of judgment, care, 
prudence, determination and 
activity that a person would rea¬ 
sonably be expected to do under 
particular circumstances. 

In a nutshell, it serves like a 
guiding beacon in situations that 
require logical reasoning and ra¬ 
tional thinking to come up with 
the best possible recourse. 

At the workplace an em¬ 
ployee is often faced with work 
related challenges (technical, 
management, etc.) and inter¬ 
personal idiosyncrasies. The best 



Saleem Parvez 

Consulting Services Department, 
Dhahran 

saleem.parvez. Waramco.com 

course of action is to apply the 
principle of "due diligence" that 
helps weed out "blind spots," 
builds bridges, and overcomes 
obstacles in the best interest of 
the company and self. 

The application of "due dili¬ 
gence" in our professional and 
personal undertakings protects 
stakeholders, family and com¬ 
munity at large from pitfalls re¬ 


sulting from oversight. This also 
encompasses behavioral aspects 
like being honest and acting 
with integrity, self-awareness, 
and last but not the least — 
Health and Safety. 

Qne has to practice due dili¬ 
gence in all walks of life to be 
successful and happy. A few fac¬ 
tors that can contribute to per¬ 
sonal growth and due diligence 
building are: 

• Knowing your strengths 
and weaknesses: Applying "due 
diligence" means taking ac¬ 
tions in areas that we are com¬ 
petent. It is important to know 
our strengths and weaknesses. 

If we have a knowledge gap, we 
should strive to improve by train¬ 
ing or seeking advice from men¬ 
tors and subject matter experts. 
Remember — Never feel shy to 
ask questions. 

• Being Honest: An honest 
person would not lie to any¬ 
one in professional and personal 
life. It's easy to cut yourself slack 


when no one is watching. 
Slipping on exercise, diet re¬ 
gime, or allowing ourselves 
to weave lanes or careless 
driving on expressway shoul¬ 
ders for example, affects 
one's behavior and attitude 
in other aspects of one's life. 
Qne should apply due dili¬ 
gence, i.e., care and empathy 
for others, in both profes¬ 
sional and personal undertak¬ 
ings to ensure that we add 
value and contribute to the 
company and society in the 
best possible manner. 

• Safety and Health: In or¬ 
der to deliver the best results, 
one should have sound physi¬ 
cal and mental health. Qne 
should think about eating 
right, getting adequate sleep, 
and spending "quality" time 
with family and friends. Due 
diligence will help us to guide 
in time management, estab¬ 
lish priorities and act in the 
most effective manner. 
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SAOO brings innovation into spotlight 



■ Hussain A. Al Sultan from the Southern Area Well Completion Operations Department 
demonstrates how his innovative idea, a flat opener and retrieving tool, works during a 
presentation at the SAOO Innovation & Awareness Campaign. The tool reduces the amount 
of time required to retrieve equipment in gas wells, and has also been used in one oil 
well, helping to avoid rig interruptions. 


JEFF MCCOSHEN 

(^QAIQ — The 2014 Southern Area 
Oil Operations (SAOO) Innovation Aware¬ 
ness & Exhibition shone the spotlight on 
an area that has consistently provided Sau¬ 
di Aramco with a steady stream of unique 
and creative ideas that ultimately result in 
a more efficient — and safer — company. 

Under a theme of 'SAOO Innovation 
Awareness Campaign and Exhibition,' the 
three-day event was kicked off with a cel¬ 
ebratory opening ceremony at the East 
-West Lounge in Abqaiq. 

"Companies that innovate tend to sur¬ 
vive and grow to a greater extent," said 
SAOO vice president Zuhair A. Al-Hussain. 
"The most successful individuals, man¬ 
agers and team leaders in the world of 
business are the ones who are not only in¬ 
novative in their own work, but who en¬ 
courage and assist others to be innovative 
in every aspect of their working environ¬ 
ment. What we need to be consistently 
innovative is to create visionary strategies 
and goals for our business, and provide 
the tools and techniques for SAOO teams 
to deliver, and be open enough to their 
ideas to encourage more innovation." 

"I congratulate the SAOO innova¬ 
tors for their exceptional work and wish 
them even greater successes in identifying 
more innovations through the length and 
breadth of our company," Southern Area 
Producing general manager Bader F. Al- 
Qadran said in his written message. "This 
Awareness Campaign and Exhibition is the 
perfect picture of innovation, with real live 
stories and some exciting examples of in¬ 
novation. The innovations presented and 
the skills demonstrated go to the very heart 
of what we are about in Saudi Aramco." 

Yousef A. Al-Furaidan, manager of the 
Southern Area Production Engineering De¬ 
partment, was proud to serve as SAOO In¬ 
novation Champion for this year's event. 

"Innovation is not only about technol¬ 
ogy, but is also about understanding and 
exploring untapped user needs that re¬ 
quire to be addressed in an efficient man¬ 
ner," said Al-Furaidan. "It must occur at 
every stage of our activities. Therefore, 
managing innovation is fast becoming 
a priority in our global business environ¬ 
ment." 

SAOO's commitment to innovation was 
highlighted by the introduction of a new 
ShareK website developed with the as¬ 
sistance of Information Technology that is 
dedicated to an exchange of information 
and ideas from employees in every depart¬ 
ment. SAOO Innovation Team leader Flish- 
am I. Al-Shuwaikhat provided an overview 


of the innovation campaign and different 
programs being pursued at SAOO depart¬ 
ments. 

"The ShareK site is created and de¬ 
veloped to have a knowledge sharing 
platform and database to share the best 
innovative ideas submitted by SAOO in¬ 
novators. This will help in implementing 
several ideas in different departments," he 
said. 

As part of the innovation event, nine 
intensive and creative workshops were 


conducted with highly talented and in¬ 
novative SAOO employees from all SAOO 
departments. During the workshops, 27 
SAOO challenges were identified and 
solved utilizing the 'Both Brain Methodolo¬ 
gy Tool' introduced by Bain and Company. 
These solutions are being evaluated for se¬ 
curing possible patents. 

The opening ceremony featured pre¬ 
sentations from Luis Uriza and Raed Kom- 
bargi from Bain and Company. 

Kombargi shared several innovative 
cases about how to maximize companies' 
profits based on innovation programs. Fie 
also addressed the culture that hinders 
innovation and how to overcome these 
kinds of challenges. Uriz gave a brief ex¬ 
planation of the 'Both Brain Methodology 
Tool,' which was used in innovative work¬ 
shops. 

The opening ceremony was followed 
by a tour of the exhibition area at Al-Mur- 
jan Flail where employees from each of the 
nine departments within SAOO presented 
their innovative ideas to SAOO manage¬ 
ment, who made a point of stopping at 
each of the booths. It was noted that 
many of the innovative ideas have already 
been implemented in company operations. 

SAOO has more than 5,500 employees 
and several innovation awareness cam¬ 
paigns have been conducted to cover all 
SAOO employees, including those in the 
remote fields. The awareness campaigns 
were conducted by each idea manage¬ 
ment committee (IMC) in SAOO and all 
employees are by now aware of the SAOO 
innovation program. 


Company on track with 
transformation 



■ Yasser Mufti. 


ABQAIQ — Saudi Aramco is on 
track with its transformational goal of 
becoming the world's leading energy 
and chemicals company by 2020, ac¬ 
cording to the general manager of the 
Strategic Transformation Office, Yasser 
M. Mufti. 

Delivering the keynote address 
at the Southern Area Oil Operations 
(SAOO) Innovation Awareness Cam¬ 
paign and Exhibition, Mufti said the 
company has set specific timeline goals 
for each of the 15 initiatives associated 
with the transformation process. 

Mufti noted that every company 
employee has a role to play in the 
transformation, starting with continu¬ 
ing to do their job as well as they can 
every day. 

"First and foremost, no company 
can transform if they can't do what 
they are supposed to do well. So our 
starting point is that we cannot fail in 
our core business, — delivering oil and 
gas reliably. That has to continue," said 
Mufti. 

"The second thing we should do, 
as these initiatives roll out, is they will 
touch your area one way or another 
and I encourage you to be inquisitive 
and supportive. Try to understand the 
change and implement it in your area. 

"And the third thing is behavior," 
Mufti continued. "We can unleash a 
lot of good work by enacting change 
behavior, collaboration, people conver¬ 
sations, empowerment and good deci¬ 
sion — making. The more we live up 
to it, the more successes we will see. It 
starts with you. You need to be a good 
role model." 

Mufti said SAOO as a group serves 
as a good role model for the company. 

"Southern Area Oil Operations em¬ 
bodies many of the things we aspire 
the entire company to be," he said. 
"This organization has an impeccable 
track record when it comes to reliability 
and admirably takes on any challenge 
that is thrown at them." 

Flighlighting the significance of the 
event in Abqaiq, Mufti likened the cor¬ 
porate transformation of Saudi Aramco 
as innovation on a grand scale. 

"If you want to transform, you have 
to do things differently and if you think 
about it, that is the essence of innova¬ 
tion," said Mufti. "Innovation means I 
want to do things smarter — I want to 
do things more efficiently, in a different 
way — so the corporate transforma¬ 
tion is a big attempt to innovate. We 
want to innovate ourselves, we want to 
do things differently." 



■ Zuhair A. Al-Hussain (center), vice president of SAOO, Yousef A. Al-Furaidan (left), SAPED 
manager, and Hisham I. Al-Shuwaikhat (right), a team leader with SAPED, listen attentively 
to a presentation from Majed H. Al-Khalis, from the Abqaiq Plant Operations Department, on 
the utilization of a new ISA100 wireless instrumentation standard that enhances the plant's 
reliability through a cost-efficient approach. 
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Sharing knowledge across the company 



■ Power Systems engineer Fai Aldossary addresses her colleagues at a recent Communities of Commitment and Practice meeting. As facilitator, 
Aldossary ensures that there is a free-flowing discussion of ideas with input from everyone in the room. 


_ JEFF MCCOSHEN 

/^AHRAN — It is no 

secret that the rapid trans¬ 
fer of knowledge within an 
ever-evolving Saudi Aramco 
has been identified as a key 
component in the company's 
ongoing transformation into 
becoming the world's leading 
integrated energy and chemi¬ 
cals company. 

It was with that in mind 
that the concept of the Com¬ 
munities of Commitment and 
Practice (CoCP) program has 
been introduced to several of 
the company's business lines 
over the past two years. 

Essentially, a CoCP is a 
volunteer-based, knowledge¬ 
sharing group that facilitates 
knowledge transfer across 
generational and occupational 
lines. Meeting on a quarterly 
basis, CoCP groups of 12 peo¬ 
ple or fewer share experienc¬ 
es, explore challenging issues, 
build essential knowledge and 
skills, promote team learning 
and develop reflective practi¬ 
tioners. 

"CoCPs are the embodi¬ 
ment of the four ATP focus 
behaviors: empowerment, 
people conversations, decision 
making, and collaboration," 
explains John. R. Stubbs, busi¬ 
ness communications pro¬ 
grams coordinator with the 
Professional Learning Center 
in Dhahran. "They unleash the 
potential of individuals and 
multiply their value by allow¬ 
ing them to share their sto¬ 
ries of success and failure, and 
best practices." 

A typical CoCP meeting 
is centered around a chal¬ 
lenge statement previously 
agreed upon by group mem¬ 
bers that serves as the focus 
of the discussion. At a recent 
meeting involving a Power 
Systems group, the challenge 
statement was "How do we 
effectively deal with the com¬ 
munication challenge of in¬ 
terfacing with people who do 
not listen to understand, but 
only listen to reply?" 

'HIGHLY EFFECTIVE' 

As facilitator of this particu¬ 
lar CoCP, Fai K. Aldossary led 
the discussion, making sure 
that everyone in the room had 
equal opportunities to share 
their views, experiences and 
suggestions over the 90-min- 
ute time period. Aldossary, the 
first ever female engineer in 
the Power Systems Engineer¬ 
ing Department, was nominat¬ 
ed by her mentor to join the 
program last year and is relish¬ 
ing her role as facilitator in her 
second year. 

"I believe CoCPs are high¬ 
ly effective," says Aldossary. 
"Being a knowledge-shar¬ 
ing group with different 
employees from different 
backgrounds and years of ex¬ 
perience allows everyone to 
benefit from the discussion. 

"As a facilitator I am pas¬ 
sionate about knowledge 


transfer and constantly seek¬ 
ing knowledge management 
and transfer opportunities 
within, and outside, the work¬ 
place through organizations." 

While the first two quar¬ 
terly meetings for her Power 
Systems group focused on skill 
building, business communi¬ 
cation related topics, the fi¬ 
nal two will deal more directly 
with technical aspects of engi¬ 
neering. 

"I truly believe that if we 
hold one CoCP session quar¬ 
terly we can help transform 
Power Systems into a center of 
excellence and build a stron¬ 
ger, resilient and well-struc¬ 
tured organization in line with 
the ATP 2020 Strategic In¬ 
tent," said Aldossary. "I really 
believe that we should utilize 
every tool available to transfer 
the knowledge we have with¬ 
in Saudi Aramco and be able 
to store the data and share it 
along." 


CoCP participants from 
other organizations also see 
clear benefits from the pro¬ 
gram. Haifa Abdullah Al-Naim, 
who has been part of a CoCP 
team in the Financial Account¬ 
ing Department (FAD) since 
October of last year, says the 
program has helped her con¬ 
nect her personal goals with 
professional development. 

"The experience enhances 
all sets of skills required to be 
effective on the job," said Al- 
Naim, an accounting staff ana¬ 
lyst in her second year with 
the company. "It is an impor¬ 
tant strategy for knowledge 
management." 

'SYNGERGIES 

REALIZED' 

Abdallah Soliman Al-Mu- 
hawis, a CoCP facilitator from 
FAD, is in his 12th year with 
Saudi Aramco. As a General 
Ledger Reconciliation Unit su¬ 
pervisor, he relishes the op¬ 


portunity to share his work 
experience with younger em¬ 
ployees. But he adds that the 
comprehensive nature of the 
program, which requires par¬ 
ticipants to collect and share 
relevant resources on various 
subject matter in their spe¬ 
cialty field, makes the CoCP 
meetings an effective tool for 
knowledge-sharing, above and 
beyond work experience. 

"While multiple commu¬ 
nication skills are being de¬ 
veloped, synergies are also 
realized as a result of idea col¬ 
lection, discussion, debate and 
challenge," he says. "Self-es¬ 
teem and overall confidence is 
also improved, especially with 
the young participants." 

For Maher Maqbool Sher¬ 
iff, a senior lab scientist with 
the Research & Development 
Department, the CoCP is a 
natural evolution of R&D's in¬ 
volvement in the Business 
Center's Improving Communi¬ 
cation Quality (ICQ) Program, 
which consists of a series of 
four workshops on writing, 
presentation, meetings and 
includes a coaching module. 

"The ICQ Program pro¬ 
vided a valuable seed that 
was placed in a highly fertile 
environment and led to the 
growth of a tree of substantial 
value," says Shariff, in his 11th 
year with the company. "The 
emergence of the Community 
of Commitment and Practice 
(CoCP) helps maintain and 
sustain this tree of knowledge. 

"Qur role as the champions 
and custodians of this great 
responsibility is to keep it alive 
by promoting the culture of 


being a learning organization 
in full force, not only at R&DC, 
but also by reaching beyond 
R&DC's boundaries whenever 
possible with exemplary be¬ 
havior to help other organiza¬ 
tions form CoCPs." 

Stubbs, who helped set up 
the CoCPs with the assistance 
of learning researcher Dr. Ro¬ 
land Yeo, notes that the pro¬ 
gram is not to be confused 
with Communities of Practice 
(CoP). 

"The goal of the CoP is 
to build knowledge through 
practice and often focuses on 
solving a particular problem, 
while the focus of a CoCP is 
to holistically change practice 
and sustain effective practice 
for the long-term," explains 
Stubbs. "CoPs can often be 
seen as an online blog where 
people post information, 
whereas CoCPs always take 
place in a sit-down meeting 
where personal stories tied 
to work-related experiences 
are shared in a structured for¬ 
mat." 

Stubbs encouraged oth¬ 
er organizations within the 
company to set up their own 
CoCPs and says the Profes¬ 
sional Learning Center is keen 
to assist any groups wishing to 
do so. 

"Qn a personal level, the 
reward for me is seeing em¬ 
ployees light up with a passion 
for sharing knowledge and 
experience, and noticing the 
excitement in their eyes at the 
opportunity to be creative and 
dream bigger things not only 
for themselves, but for the 
company as well." 



■ Matthew Adeleke serves as the scribe for a recent CoCP meeting, 
tracking key points that are made during the discussion. 








Ithra Knowledge Program 


August 27, 2014 | The Arabian Sun 


5 



Youngsters shine at the Ithra Knowledge Program 



■ Fahad Al-Mughaiseeb proudly displays his LEGO work. 


The hundreds of little visi¬ 
tors to the first-ever Lego 
zone at Saudi Aramco's popu¬ 
lar Ithra Knowledge Program 
include at least one young 
builder with an innate talent 
for model construction. 

Fahad Al-Mughaiseeb, 12, 
tried out the Lego area at the 
start of the Riyadh program 
in early August and has since 
become a regular, construct¬ 
ing impressive models of 
famous and complex build¬ 
ings, including the Al Faisali- 
ah Tower and a large Riyadh 
mosque. 

The child-friendly area 
of the 157,627 square-foot, 
Riyadh International Con¬ 
vention and Exhibition Cen¬ 


ter was designed for free play 
with LEGO blocks, figures and 
shapes. LEGO, with its famous 
brightly-colored interlocking 
plastic bricks, is thought to help 
develop cognitive skills and en¬ 
hance creative abilities through 
free play, an important element 
of childhood sensory develop¬ 
ment. 

Fahad says the hands-on 
LEGO zone helped him discover 
a hidden talent for free-form 
building with blocks. 

"My mother continued to 
support me during all this period 
and brought me to the exhibit 
every day; she encouraged me 
during my work, and got me a 
few kits of LEGO cubes in or¬ 
der to continue using them at 



■ Children have excelled in the art programs offered at Ithra Knowledge Riyadh. 


home," said Fahad. 

The program's LEGO corner is 
designed to resemble the city of 
Riyadh itself, and offers separate 
sections for children above and 
below five years of age. 

A 2 X 4 meter platform al¬ 
lows young people to build 
models, towers and imaginary 
creatures in an atmosphere that 
is both entertaining and free 
from distractions. 


The family-friendly Riyadh 
program has drawn more than 
496,000 visitors in the third 
week of its four-week run, with 
final attendance expected to top 
500,000 by closing day, August 
29. 

Serving as a stunning show¬ 
case for talents from across the 
Kingdom and around the globe, 
the Ithra Knowledge Program is 
one of the most successful out¬ 


reach programs in Saudi Ar¬ 
amco's history. 

Developed in conjunc¬ 
tion with Saudi Aramco's 
King Abdulaziz Center for 
World Culture, the program 
has already welcomed more 
than 2.1 million visitors King¬ 
dom-wide in the space of 10 
months, at shows in Dhah- 
ran, Al Hasa, Jiddah, and 
now Riyadh. 


Diplomats praise Ithra Knowledge Program 



■ Canadian ambassador Thomas MacDonald visits the program and leaves a message at the energy 
pavilion. 


Diplomats and VIPs repre¬ 
senting dozens of countries, 
as well as major Saudi Arabi¬ 
an companies, have had high 
praise for Saudi Aramco's 
Ithra Knowledge Program in 
Riyadh. 

Special visitation groups 
had topped 1,700 in the final 
week of the program, with 
distinguished visitors, includ¬ 
ing Canadian Ambassador 


Thomas MacDonald, who ap¬ 
plauded the program, now in its 
final week at the Riyadh Interna¬ 
tional Convention and Exhibition 
Center. 

"Everything in the program 
delighted and impressed me. 
Saudi Aramco should be proud 
of this program, especially the 
Energy Efficiency and Traffic 
Safety Pavilions. When I listened 
to the explanations they pro¬ 


vided at these two pavilions, I 
found them very informative 
and essential for the Kingdom of 
Saudi Arabia." 

Turkish Ambassador Yunus 
Demirer also visited the Riyadh 
event and saw potential for an 
expanded outreach outside the 
Kingdom of Saudi Arabia: "I 
extend my congratulations to 
Saudi Aramco for this great ac¬ 
complishment that demonstrates 


how the company has taken it 
upon itself to raise social respon¬ 
sibility topics in an educational 
and creative way," he said. 

"I think the program is too 
important to be just a perma¬ 
nently touring program without 
a specific time or place. I think 
this program could be useful in 
tours outside the Kingdom." 

Flis Excellency Abdullatif Bin 
Ahmed Al-Othman, Governor 
and Chairman of the Board of 
Directors of Saudi Arabian Gen¬ 
eral Investment Authority, also 
paid tribute to the program dur¬ 
ing a recent visit. 

"The program embodies the 
concepts of knowledge and 
community service as well as 
the idea of using edutainment 
to transfer knowledge and in¬ 
formation," said Al-Othman. 
"IThra Knowledge is a holis¬ 
tic experience in which visitors 
learn something new from the 
moment they arrive, until they 
leave. I extend my thanks to 
the Saudi Aramco staff for their 
commendable efforts and out¬ 
standing work." 

The 500-plus hard-working 
male and female volunteers at 
the Riyadh program also received 


their share of accolades. 

Al-Othman added: "The 
program has skillfully en¬ 
gaged male and female vol¬ 
unteers and has excelled at 
crowd management and 
safety... Today we saw dedi¬ 
cation at work. I was espe¬ 
cially happy to see both male 
and female Saudi volunteers 
who presented an honorable 
image of the youth of this 
country through their man¬ 
ners and work ethic 

Honored visitors to the 
Ithra Knowledge program 
also include: Dr. Joseph West- 
phal. Ambassador — U.S. 
Embassy; Jiro Kodera, Ambas¬ 
sador, Embassy of Japan; Lau¬ 
rens Westhoff, Ambassador 
for The Netherlands; Jaime 
Sergio Cerda, Argentina Am¬ 
bassador; Kim Jin-Soo, South 
Korea Ambassador; Moham¬ 
med Sadiq Jaafar, South Af¬ 
rica Ambassador; Gloria Jean 
Castaiio- Zafra, Cultural rep¬ 
resentative, the Philippine 
Embassy; Hemant Kotalwar, 
Deputy Chief of Mission, 
Embassy of India; and Tran 
Ngueyen Tuyen, Vietnam Am¬ 
bassador. 











6 


The Arabian Sun | August 27, 2014 


This & That 


M6vies 

— ( - 


DHAHRAN 

POMPEII, starring Aaron Paul 
(action PG-13) - Aug. 27 and 

29, 5:30 p.m; Aug. 28 and 

30, 8 p.m. 

THE NUT JOB, starring Will 
Arnett, (animation, PG)-Aug. 
27 and 29, 8 p.m; Aug. 28 
and 30, 5:30 p.m. 

THE LEGO MOVIE, starring 
Chris Pratt (animation, PG) - 
Aug 31, 5:30 p.m.; Sept. 1, 8 
p.m. 

12 YEARS A SLAVE 
starring Chiwetel Ejiofor, 
(biography, R) - Aug. 31,8 
p.m.; Sept. 1, 5:30 p.m. 

'UDHAILIYAH 

ROBOCOP, starring Joel 
Kinnamon, Gary Oldman 
(action, PG-13) - Aug. 27 and 
29, 5 p.m, Aug. 28 and 30, 8 
p.m. 

FROZEN, starring Kristen Bell, 
Indina Menzel (animation, 

PG - Aug. 27 and 29, 8 p.m, 
Aug. 28 and 30, 5 p.m. 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, 
Kristin Wiig (adventure, PG- 


13) - Aug. 31, 5 p.m.; Sept. 

1,8 p.m. 

DIVERGENT, starring Theoo 
James Will (adventure, PG-13) 
- Aug. 31,8 p.m.; Sept. 1, 5 
p.m. 

ABQAIQ 

RUSH, starring Chris 
Hemsworth (action, R)-Aug. 
27 and 29, 5 and 7.30 p.m. 
GETAWAY, starring Ethane 
Hawk, Selena Gomez (action, 
PG-13)-Aug. 28 and 30, 5 
and 7:30 p.m. 

ANCHOR MAN 2: THE 
LEGEND CONTINUES, 
starring Will Ferrell (comedy, 
R)-Aug. 31, 5 and 7:30 p.m. 
THE HUNGER GAMES: 
CATCHING FIRE, starring 
Jennifer Lawrence, Liam 
Hemsworth (sci-fi, PG-13)- 
Sept. 1, 5 and 7:30 p.m. 

NAJMA 

ESCAPE PLAN, starring 
Sylvester Stallone (action, R) 
-Aug. 28 and 30, 4:45 and 
7.30 p.m. 

ENDERS GAME, starring Asa 
Butterfield, Harrison Ford, 
(action, PG-13) - Aug. 27 and 
29, 4:45 and 7.30 p.m. 

RUSH, (action, R)-Sept.1, 5 
and 7:30 p.m. 


THE LEGO MOVIE: An ordinary LEGO construction worker, 
thought to be "special," is recruited to join a quest to stop an evil 
tyrant from gluing the Lego universe into eternal stasis. 

12 YEARS A SLAVE: In the antebellum United States, Solomon 
Northrop, a free black man from upstate New York, is abducted 
and sold into slavery. 

ROBOCOP: In 2028 Detroit, when Alex Murphy — a loving 
husband, father and good cop — is critically injured in the line of 
duty, the multinational conglomerate OniCorp sees their chance to 
develop a part-man, part-robot police officer. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 
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(C) yoogi.com 
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Photographic 

Memory 



The first orange 
grove ever plant¬ 
ed in the eastern 
part of Saudi Ara¬ 
bia was tested 
for its ability to 
survive in the soil 
and weather of 
Flaradh in 1966. 
The test was con¬ 
ducted through 
the Al-Faysal 
Pilot Settlement 
Project as part of 
the Ministry of 
Agriculture and 
Water's plan to 
turn 10,000 acres 
in Wadi as-Sahba 
into a series of 
farms and rural 
villages. 



TREASURE HUNT" By 

96 

iOS part: Abbr. 


actress Mara 


Future" org. 


one 


holder for most HRs 

:.c. 

BURNIKEL 

97 

"Hold On Tight" 

127 Capone nemesis 

23 

Indian yogurt dip 

63 

Dub 


by a shortstop 




rock gp. 

128 

Telescopic _ 

29 

Two-time Senior 

65 

Heavy wts. 

92 

Where to pick lox 


ACROSS 

98 

Biblical quartet 




PGA Championship 

66 

Pots on a table 

93 

Hockey's Phil, to 

1 

Nannies' handfuls 

101 

Pooh pal 


DOWN 


winner Jay 

68 

Lancome parent 


fans 

5 

"Now hear_!" 

102 

Old jazz standard 

1 

First name in sci-fi 

30 

"Right on!" 


company 

95 

Garson of "Mrs. 

9 

Leak indicator 


Liza Jane" 

2 

Japanese comics 

32 

Closing word 

69 

RPI or MIT 


Miniver" 

13 

Those, in Toledo 

104 

Chip, say 

3 

Washington State 

33 

Pungent spice 

70 

Benihana founder 

99 

Dissect, in a way 

17 

A first king 

106 

Windex target 


Ferries setting 

37 

Wild adventures 


Rocky _ 

100 

Navy flag 

18 

Court statements 

107 

Do a pitcher's job 

4 

_-mo replay 

38 

Honor in style 

71 

Wrestle (with) 

103 

Bugged 

20 

Capone associate 

110 

*Gainesville team 

5 

It usually pops up 

40 

Private reply? 

72 

Skewered Thai dish 

105 

Bond, for one 

21 

Running _ 

114 

Stooge with bangs 

6 

Fairy tale staples 

42 

Gowns for the rich 

73 

Sets free 

107 

Poe and Pope 

22 

*Source of mohair 

115 

Clear (of) 

7 

Midori on the ice 


and famous 

76 

California street 

108 

White sale item 

24 

Hard-nosed 

116 

"Here's the thing ..." 

8 

Tribal healer 

43 

West Point inits. 


with a Walk of Style 

109 

Pristine places 

25 

Land south of Moab 

117 

Continuously 

9 

Work out 

44 

O'Neill's "Desire 

77 

Studio subject 

110 

Chip, perhaps 

26 

Three, for Kentucky 

118 

Where to find the 

10 

Newsy tidbits 


Under the 

78 

Musial in 

111 

Move with long 


Derby horses 


metal whose symbol 

11 

Flag-capturing board 

45 

Sniffer dog's asset 


Cooperstown 


strides 

27 

Mule parent 


spans the words in 


game 

46 

Laugh line 

79 

Pollen production 

112 

Nerd 

28 

*Runner-up to 


the answers to 

12 

Join the chorus 

48 

Well-put 


pouches 

113 

Reasons for end 


Einstein as Time's 


starred clues 

13 

Polish, as text 

49 

Historic 

80 

Montana motto 


zone dances: Abbr. 


Person of the 

121 

Church recess 

14 

Achy from riding 


Mesopotamian city 


word 

114 

LeBron James has 


Century in 1999 

122 

Ugli coats 

15 

Texter's "Then again 

52 

Chow chow 

81 

River to the Gulf of 


won four of them: 

31 

Watch a pet for a 

123 

Where el-Sisi is 


..." 

53 

"God Save the 


Mexico 


Abbr. 


friend 


president 

16 

Truck stop sight 


Russian Empire 

82 

Kiss, in Cadiz 

119 

Drano ingredient 

33 

Silent movie femme 

124 

Uniform 

19 

Kick off 


anthem 

84 

Doe in "Bambi" 

120 

"The Producers" 


fatale Theda 

125 

Bane in a bed 

20 

"Defending Our 

60 

Resort spot 

88 

Dorian Gray's flaw 


(1968) director 

34 

V-J Day pres. 

126 

"Transcendence" 


Nation. Securing the 

62 

Golden wattle, for 

90 

Single-season record 


Brooks 


35 LxXXXI 

36 Loaded one 

37 Highest U.S. capital 

39 Pinkerton logo 

41 School address 
ending 

44 *_Tibbets, 

eponymous mother 
of a WWII pilot 

47 *Super Nintendo 
rival 

50 Ostentatious, in a 
way 

51 Key above G 

54 Proof goofs 

55 Tragic fate 

56 Yahoo! rival 

57 Manxmen, e.g. 

58 Fire dept, volunteer, 
perhaps 

59 High chain 

61 Car buyer's choice 

64 Knock on 

66 They may be planted 

67 *1965 Beach Boys 
hit 

72 "Full House" actor 

74 Stifled laugh 

75 Produces interest, 
say 

79 Cup holder 

80 Sphere 

83 Fish similar to the 
stingray 

85 One-third of an 
inning, to a pitcher 

86 Longfellow's "The 
Bell of 

87 Spine-chilling 

89 Easy basket 

90 Words before dash 
or pinch, in recipes 

91 *Black-necked 
honker 

94 *Hueakinto 
avocado 
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Tanajib hosts family fun day 



■ Participants at the recent outing to Tanajib pose for a photo. More than 160 RT SAEA members made the trip. 


PAULA A. MAITLEN 
(^NAJIB — The Tanajib 
Community recently hosted the 
RT SAEA for a Family Day of fun 
with an emphasis on safety in 
our daily life. On a fine morning, 
about 160 RT SAEA members 
and their families traveled by 
coach to visit the Tanajib facility. 
Many participants had knowl¬ 
edge of Tanajib only through 
The Arabian Sun or from em¬ 
ployees who work at this site. 
Tanajib employees residing in 
Ras Tanura were proud to share 
the experience with their fami¬ 
lies. 

The participants were greeted 
at the Tanajib Community Center 
by a Government Affairs repre¬ 
sentative and served a delightful 
array of snacks and refreshments 
after the morning bus ride. The 
group was treated to an infor¬ 
mative presentation on safety 
for the family. Many important 
issues were raised and children 
participated in the discussions. 

The visit continued with a 
tour of the community facili¬ 
ties. The participants were ex¬ 
cited to see such a beautifully 
maintained camp and recreation 
area complete with library, pool, 
game room, gym, weight room 


and social plaza with a replica 
of a traditional Saudi meeting 
room. According to staff, the 
facilities are well used by the 
workers. Children were able to 
play on the video games much 
to the delight of the observ¬ 
ers. At the swimming pool, the 
RT SAEA group was shown a 
display of lifesaving techniques 
from water rescue to CPR and 


Automated External Defibrillator 
(AED). 

An elaborate buffet lunch 
was served in the beautifully 
decorated Mahara Hall. Every¬ 
one agreed the food presenta¬ 
tion and variety was exceptional. 
Next on the agenda was a visit 
to the Tanajib Beach area with an 
authentic desert tent; close en¬ 
counters with falcons and camel 


rides were available. Children 
were treated to a variety of fun 
games and challenges as adults 
sipped delicious Arabic coffee 
and tea with tasty sweets. 

Our hosts were so cordial 
and hospitable; we look for¬ 
ward to visiting beautiful Tanajib 
again soon! Appreciation is ex¬ 
tended to these gentlemen who 
made this event possible: 


■ Hassan N. Mahasheer, rela¬ 
tions specialist (Govt. Af¬ 
fairs). 

■ Majhood M. Zahrani, Se¬ 
curity Shift superitendent. 

■ Jaffer M. Ageeli, camp ad¬ 
ministrator. 

■ Adil I. Bubshait, weekend 
supervisor. 

■ Hassan A. Qallaf, Transpor¬ 
tation. 


BuHetin 

Board 


Sports 

Rolling Hills Golf Club (RHGC): 

RHGC is delighted to introduce begin¬ 
ners and newcomers to the game of 
golf with "Golf in a Week" — an in- 
depth program covering all you need 
to know to get out on the course. 

The program, done in a fun and re¬ 
laxed atmosphere, will run evenings 
from Sept. 7-11 with all equipment 
and range balls supplied. Cost is only 
SR600. Email Stuart.hurstfield@aram- 
co.com for more information or stop 
by the pro shop to register. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, is¬ 
sued by JHAH, please email Jacque¬ 
line. Mullen@Jhah.com. Telephone 
contacts have been provided below, 
where possible, for dependents and 
retirees. Employees are to access med¬ 
ical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > Cal¬ 
endar of Health Care Events > Cam¬ 
paigns / Webinars / Programs — for 
more information / to register for ac¬ 
tivities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New 
in Medical. 

Safety Message: Hand hygiene is the 
number one way to prevent infection. 
Rub your hands with a handsanitizing 
solution or wash them with soap and 
water for 15-20 seconds for it to be 
effective. Hand hygiene is especially 
important before eating and after 
coughing or sneezing. 

JHAH Registered Patients for all 
areas 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 for 
security, ambulance or fire. From out¬ 
side Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire. 

• "Medical" on myhome Corpo 
To support Hajj pilgrims Menin¬ 
gococcal Immunization Campaign 
will start Tuesday, Sept. 9 through 
Thursday, Sept. 18, inclusive. 

Corporate Portal: To access multiple 
medical services, visit the Corporate 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make Medi¬ 
cal or Dental appointments, visit 
http://myhome > myinformation > 
Medical or call 800-305-4444 (in- 
Kingdom) or -f-966-13-877-3888 
(out-of-Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health- 
care.J\/@aramco. com. 

• Help with your health care: 
Medical Relations (previously Med¬ 
ical Customer Service Network), 
email MCSN@aramco.com or call 
800-305-4444 (in-Kingdom) or 
-H966-13-877-3888 (out-of-King¬ 
dom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is offering 
to help all employees, dependents, 
contractors and retirees quit smok¬ 
ing; email SmokingCessation@ar- 
amco.com. 


Portal http://myhome > myinformation 
> Medical to make and cancel appoint¬ 
ments; access medication information, 
(process refills; request refills; renew pre¬ 
scription from physicians; check request 
status and access drug information) 
change medical providers; access the lat¬ 
est recorded results for cholesterol, blood 
glucose levels or hemoglobin levels; im¬ 
munizations records; blood group cer¬ 
tificates; release of medical information; 
no-show history; dental bill; or to retain 
SMS reminders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for the 
SMS reminder service. Update your mobile 
number on the Corporate Portal at http:// 
myhome > myinformation > Medical > 
"Maintain SMS Reminder Details." De¬ 
pendents call 800-305-4444 to activate or 
deactivate the SMS reminder services and 
update a mobile number. SMS reminders 
are sent 48 hours in advance of the ap¬ 
pointment date to all patients registered 
for the service who booked an appoint¬ 
ment 48 hours or more before the ap¬ 
pointment date. 


Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone — dial 997 for ambulance and 
998 for fire. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MC5N@aramco. 
com or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts > 
MDF. 

• Urgent health care access helpline 

for MDF patients 055-600-0468 (after 4 
p.m.). 

Abqaiq 

•Campaign — Hajj Vaccination: The 

meningococcal vaccine will be avail¬ 
able from Tuesday, September 9 through 
Thursday, September 18, 2014, inclusive 
at 7:30 a.m. to 2 p.m., Sunday to Thurs¬ 
day, no appointment necessary at Abqaiq 
Primary Care Immunization Room. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Abqaiq, dial (013) 572-0110. From out¬ 
side Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Al-Hasa 

•Campaign - Hajj Vaccination: The me¬ 
ningococcal vaccine will be available from 
Tuesday, September 9 through Thursday, 
September 18, 2014, inclusive at 7:30 
a.m. to 2 p.m., Sunday to Thursday, no 
appointment necessary at Al-Hasa Primary 
Care Immunization Room. 

• Dental: Patients from al-Hasa should go 
to the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

Dhahran 

•Campaign — Hajj Vaccination: The 

meningococcal vaccine will be avail¬ 
able from Tuesday, September 9 through 
Thursday, September 18, 2014, inclusive 
at 7:30 a.m. to 2 p.m., Sunday to Thurs¬ 
day, no appointment necessary at Primary 
Care Adult Immunization Room. 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thursday, 
1-3:30 p.m.) and other services, including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun¬ 
day-Thursday, noon-4 p.m.) For info, visit 
http://JHAH > A-Z Services > Al-Midra 


Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email Eman.Mutairi@ 
JHAH.com (You must be 12 weeks or 
more into a pregnancy.) Register for the 
Pregnancy Tour — Mother and Baby Unit 
(3H) in Arabic or in English. Tour starts 

at 1 p.m. on the first and third Tuesday 
of the month. To register, email nesreen. 
fares@JHAH.com. (You must be 30 weeks 
or more into your pregnancy.) For more 
information about both programs, visit 
http://JHAH > Health Education > Calen¬ 
dar of Health Care Events > Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and 
have a good understanding of English. 
Email Faten.muslem@JHAH.com with your 
educational background and skills, and 
how many days per week and hours per 
day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank 

at (013) 877-6770/6638 during regular 
working hours or register online http:// 
JHAH > A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110, for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire department. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MC5N@aramco. 
com or call 800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of-Kingdom). 

Ras Tanura 

• Campaign — Hajj Vaccination: The 

meningococcal vaccine will be avail¬ 
able from Tuesday, September 9 through 
Thursday, September 18, 2014, inclusive 
at 7:30 a.m. to 2 p.m., Sunday to Thurs¬ 
day, no appointment necessary at Primary 


Dhahran Youth Baseball 
League, Fall 2014: 

Registration times for the upcom¬ 
ing Fall baseball season are: 
Monday, Sept. 1 from 4-5:30 p.m. 
Wednesday, Sept. 3 from 4-5:30 
p.m. 

Saturday, Sept. 6 from 10 a.m. - 
noon. 

Registration will be held in the 
lobby of the Al Mujamma' build¬ 
ing. 


Care Treatment Room. 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 for 
security, ambulance or fire depart¬ 
ment. From your mobile phone inside 
Ras Tanura, dial (013) 673-0110. From 
outside Saudi Aramco, dial 997 for 
ambulance or 998 for fire department 

'Udhailiyah 

•Campaign — Hajj Vaccination: The 
meningococcal vaccine will be available 
from Tuesday, September 9 through 
Thursday, September 18, 2014, inclu¬ 
sive at 7:30 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at 
Primary Care Treatment Room. 

• Emergency numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line in¬ 
side Saudi Aramco, dial 110 for securi¬ 
ty, ambulance or fire department. From 
your mobile phone inside 'Udhailiyah, 
dial (013) 576-7110. From outside Sau¬ 
di Aramco, dial 997 for ambulance or 
998 for the fire department. 

SAEA 

Special offer for SAEA members only. 
Wahoo Water Park tickets are 50 
percent off the regular ticket price; 
tickets are on sale now at the SAEA 
office. 

Formula Kart KSA — Dammam 
Billy Beez 

Coach to Bahrain's City Center every 
Saturday 

Coach departs Aramco 9:30 a.m. and 
departs City Center at 6:30 p.m. 

An Evening at the Movies 
Al Hokair Entertainment Center 
Al Rashid Entertainment Center 
RamRoma Land at Venecia Mall in 
Khobar and Marina Mall in Dammam 
Lost Paradise of Dilmun Water Park in 
Bahrain 

Ticket sales begin on Sunday, Aug. 

31 for: 

Bavarian Night at the Gulf Hotel, Bah¬ 
rain - Sept. 25 and 26. 

Download the SAEA Dateline newslet¬ 
ter at the following address: 
http://sharek/orgs/30002961/5elf%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20Groups/ 
SAEA/da teline. pdf. 

The SAEA office is open from Sun¬ 
day to Thursday, 3 to 5 p.m. for ticket 
sales. 

SAEA is located at 1424 King's Road 
every Thursday at Al Midra from 
11:30 a.m.-l p.m. 

For further information on the above 
events, please contact the SAEA office 
at 872-0117. 
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RT group pay visit to Tanajib. 

See page 7 


SALIFE 


Family climb worth the wait 




The Reimers take a break from their climb on 
Mount Kilimanjaro for a family photo. 


Luke Reimer, Melanie Reimer and Joel Reimer were 
all smiles after reaching the Uhuru Peak on Mount 
Kilimanjaro, which is 19,341 feet above sea level. The 
siblings grew up in Dhahran with their parents, Marcie 
and Mark, who is a family medicine specialist with 
Johns Hopkins Aramco Healthcare. 


DHAHRAN — Mark Re 
imer and his family waited a 
long time for the opportunity 
to climb Mount Kilimanjaro. 

Some 25 years after he 
and his wife Marcie first enter¬ 
tained the idea of scaling the 
highest mountain in Africa, 
the Reimers set off with their 
two sons and daughter to fi¬ 
nally take on the challenging 
trek. 

The initial idea had been 
put off until the three children 
were old enough to make the 
climb with their parents, and 
in late December of last year, 
that time came. With Luke, 

24, Joel, 23 and 19-year-old 
Melanie all back from the Unit¬ 
ed States for the school holi¬ 
days, the Reimers made their 
way to Tanzania for a truly 
memorable family adventure. 

The family had trained in¬ 
dividually for the demand¬ 
ing climb, which involves a 
week-long hike to an altitude 
of 19,341 feet (5,895 meters) 
above sea level to Uhuru Peak 
on Kilimanjaro. 

As it turned out, Mark's 
preparations hit a stumbling 
block when a pre-climb physi¬ 


cal revealed some cardiac issues 
and his cardiologist urged him 
to curtail his climb to a lower al¬ 
titude. Reimer, a family medi¬ 
cine specialist with the Executive 
Health Program at Johns Hopkins 
Aramco Healthcare, resigned him¬ 
self to scaling no higher than the 
saddle below the final summit, 
which is still a lofty 14,600 feet 
above sea level. 

They were all able to hike 
and camp together for the first 
four nights at tented camps pro¬ 
gressively higher up the moun¬ 
tain. The landscape gradually 
changed from initial farmland, 
then rainforest to scrub brush 
and then rocky terrain the high¬ 
er they went. The temperatures 
steadily got colder the higher 
they went as well so that near 
the top, heavy winter jackets 
were necessary as they were hik¬ 
ing into snow. The pace was in¬ 
tentionally slow in order to help 
acclimatize to the altitude along 
the way. 

The family adventure hit an¬ 
other obstacle when Marcie, 
suffering from altitude sickness 
which hit at the higher elevations, 
was forced to cut short her climb 
after an attempt at the peak. This 


left the three youngest Reimers to 
complete the trip to the summit 
with the help of their guide. 

The younger three, who all 
grew up in Dhahran as Saudi 
Aramco brats after the family 
moved to Saudi Arabia 18 years 
ago, made their parents proud by 
triumphantly finishing the final 
leg to pose for a photo at Uhuru 
Peak. 

For the final stage to the top, 
the trio actually started their 


day just after midnight to assure 
themselves of more solid foot¬ 
ing on the frozen snow before 
the sun came up, and at around 
5 a.m. the three siblings trium¬ 
phantly celebrated their achieve¬ 
ment on the first day of 2014. 
They agreed it was a unique way 
to start the new year. 

They all met back up togeth¬ 
er at another campsite part way 
down the mountain and finished 
the hike back down to the base 


of the mountain. While disap¬ 
pointed that he and his wife 
couldn't participate in the final 
ascent, Reimer said the family still 
came away from the experience 
with a huge sense of accomplish¬ 
ment — well worth the 25-year 
wait. It was a trip the entire fami¬ 
ly won't soon forget and one they 
would recommend to others that 
are up for this kind of adventure. 

"It was a great family bonding 
experience," said Reimer. 
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Half-Dome 


■ Oliver Parker, 17, took this photo of Half- 
Dome, an iconic image of the Yosemite 
National Park, (CA) while on a school 
trip to the U.S. This granite crest, which 
stands 8,800 feet above sea level and 
rises 5,000 feet above the valley floor, 
never had another half as is commonly 
imagined. Oliver is the son of Andrew 
Parker, an accounting staff specialist 
in the Accounting Policies & Systems 
Department. Andrew resides in Dhahran 
and has worked for Saudi Aramco for 
nine years. 





































